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Position Opening 
City Manager 

City of Paris (Henry County), Tennessee 
 

The City of Paris is seeking applicants for the position of 
City Manager to replace the retiring City Manager.  The 
City operating under a Manager – Commission charter, 
has an annual budget of 1$2 million, and 147 FTEs.  
Utilities are operated under a separate Board.  The salary 
range is $80,080 – $97,760.  The City of Paris 
participates in the TCRS Pension system. 
 
The ideal candidate should have a minimum of five years 
of progressive experience in municipal management, 
including a supervisory experience, and bachelor’s 
degree in public administration.  A master’s degree in 
public administration is preferable.  Strong financial 
capabilities and major project planning skills are a must.   
 
An expanded position/community description may be 
obtained by electronic mail by contacting 
wray@cityofparistn.gov. 
 
Resumes may be submitted electronically to Carl Holder, 
City Manager at cholder@cityofparistn.gov as soon as 
possible. Resumes will be accepted until the position is 
filled. Initial review of resumes will begin on October 1, 
2014. 
 

Additional Information on Position 
 
The City Manager is appointed by the Mayor and 
Commission and serves as the Chief Administrative 
Officer for the City.  The City Manager, as a Charter 
appointed position, is responsible for directing various 
City departments and providing guidance in directing, 
supervising, coordinating and planning the day-to-day 
administration of the affairs of the City and the 
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implementation of the policies established by the City 
Commission. 
 
The City Manager represents the City with other 
governmental agencies, presents an annual budget to the 
City Commission for approval, and coordinates a variety 
of public information resources for internal and public 
distribution.  The City Manager is also responsible for 
long-range planning and the development of 
recommendations to the City Commission on a variety of 
public policy issues. 
 
The Manager ensures that the entire community is served 
effectively and efficiently by providing direct 
management and oversight department including: 
Finance, Planning and Code Enforcement, Fire, Police 
and Dispatch, Parks, Public Works including Streets, 
Vehicle Maintenance, Animal Control, Sanitation, and 
Landfill. 
 
The City Manager also coordinates a number of joint 
operations with County Government. 
 
The Mayor is elected from among the members of the 
City Commission every two years. 
 
For additional information about our community, visit 
www.paristn.gov, the Chamber of Commerce website, 
etc. 
 

Current Issues and Challenges 
 
Project Planning and Execution – the City is undertaking 
four major infrastructure Projects – City Hall 
renovations, a solid waste transfer station, a major 
drainage way repair and a downtown enhancement 
project.  Project planning, organization, and execution 
including coordination with other governmental and 
development entities are necessary skills. 
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Budget and Finance – the City of Paris revenue system is 
heavily dependent on retail sales including alcoholic 
beverages.  These have experienced anemic or no growth 
over the last two years, while budget pressures to keep 
abreast of technology, meet state and Federal mandates 
continue to grow.  The next City Manager must be 
prepared to respond to these challenges. 
 
Economic Development – the next City Manager will be 
a major participant in the joint City–County–Chamber 
economic development effort which is broad based 
including traditional industrial recruitment and retention, 
tourism, retail development, with continued emphasis on 
Downtown Paris. 
 
Basic Operations – the current departmental leadership is 
good overall.  The norm is a close day-to-day interaction 
with the City Manager.  However, the next City Manager 
will need to reset that paradigm based on experience and 
balancing those relationships against other needs. 
 
Manager – Commission Relationship – currently three 
positions held by incumbents are up for election in 
November.  Two incumbents are standing for re-election.  
In the last twenty years, only once in eleven elections, 
has an incumbent been defeated. 
 


